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1. INTRODUCTION 

The report outlines, successes, constraints, and challenges of the operations of Council during the period from 1 

January 2026 to 31 March 2026.  

2. OPERATIONS 

 

2.1 The SACLAP Council 

The Minister of Public Works and Infrastructure appointed the sixth term council on a four-year term with effect 

from 4 March 2022. The ten members was inaugurated on 22 April 2022. Mr Johan van Rooyen resigned due to 

health challenges. He was replaced by Mr Absalom Molobe. Mrs Landie Meyer also resigned on 1 March 2025 

due to personal reasons. She has not been replaced.  

The nomination process for the seventh term council commenced in September 2025. The Department of Public 

Works and Infrastructure placed an advertisement in the Sunday Times for the nomination of the public 

representation Councillors. At the same time, SACLAP sent out communication, with nomination forms to the 

recognised voluntary associations, registered persons, the Council and the Department calling for nominations. 

The closing date was 7 November 2025. The closing date had to be extended to 31 December 2025 due to a 

poor response. By the end of the quarter, the seventh term council had not been appointed. 

The Composition of Council 

The table below details the council member as at 31 March 2026.  

 

2.2 The SACLAP Office 

The status quo remains the same as from the end of the third quarter. 

The CBE continues to accommodate SACLAP office. SACLAP continues to occupy 1 office in the CBE office. 

Other facilities such as Boardrooms, Reception, Kitchen, Meeting Rooms, Bathrooms and Parking are also made 

available, courtesy of the CBE. The arrangement has greatly reduced the financial strain faced by Council. On 

request of the CBE, SACLAP has indicated that it would be appreciated for the CBE to consider the continuing 

with the arrangement even after the CBE relocates to other offices on expiry of the current lease agreement. The 

staff are currently working from home due to financial constraints.  

The staffing of the Council administrative office remains a challenge. Due to the continued strained financial 

position, Council has not been able to fill the positions as was envisaged in the 2017/2022 SACLAP Strategic 

Plan. The staff complement remains 2 full time staff – The Registrar and the Registrar Assistant who doubles as 

a Registration Administrator. The other positions remain vacant. During the quarter, SACLAP was not able to pay 

full staff salaries. By the end of the Quarter, staff were still being owed money. 

 Name  Race Gender Registration Category Geographical 

representivity 

Designation 

1.  Mr Edward Hutamo African Male State Representative 

Professional Landscape 

Manager 

Polokwane President 

2.  Mr Willie Mothowamodimo African Male Professional Landscape 

Architect 

eThekwini Vice President 

Chair: LA Reg Com 

3.  Dr Kara-Lee Prinsloo White  Female Professional Landscape 

Manager 

Tshwane Chair: EducationCom 

4.  Dr Mashudu Gavhi African Male Professional Landscape 

Manager 

Mogale City Chair: LM RegCom 

5.  Ms Lesego Maseko African Female Public Representative 

Financial Sector 

Tshwane Chair: FinCom 

6.  Mr Bongumusa Mthembu African Male Professional Landscape 

Manager 

eThekwini Chair: Prof PracCom 

Member of RegCom 

7.  Mr Aphelele Cengimbo African Male State Representative 

Professional Landscape 

Architect 

Tshwane RegCom 

Education Com 

8.  Adv Keitumetse Mahlangu African Female Public Representative 

Legal Sector 

Johannesburg Member of ProfPract 

Com 

 

9.  Mr Absalom Molobe Black Male  Tshwane RegCom 
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The Strategic Plan sought to have an incremental growth in the staffing from 2017 until 2023. This was to ensure 

the achievement of the programmes as outlined in the plan.  The plan has not materialised and as a result the 

office continues to be under extreme pressure from the workload. The Registrar is having to operate at all 

operational levels to get some work done. This continued situation is having a negative effect on the overall 

performance of Council. 

 

APRIL 2019 

 

The above structure should have been in placed by end 2018/2019 financial year; however, this has not been 

the case due to financial resource constraints. 

  

The SACLAP Incremental Organogram as per SACLAP Strategic Plan 2017-2022 

 

APRIL 2020 

 

The positions in red are still vacant as at 31 March 2026. 

The envisaged growth which was motivated by an expectation that the DPWI would provide a grant to assist with 

the establishment of the Council. It must be noted that this has been the expectation the last 22 years that still 

has not materialised. 

President

Registrar

Registrars

Assistant

Office
Manager

Finance 
Officer

Registration 
Administrator

Registration 
Administrator

Registration 
Administrator

Administrative 
Support

Admin 
Support

Council
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2.3  The SACLAP Administration  

As depicted in the Organogram on page 5, the Council is supported by two administrative staff, the Registrar and 

the Registrar’s assistant who also serves as the Registration Administrator.  

In order to be able to run the operations, the administration is assisted by service providers. 

GroupKom Ltd provides Information Technology help desk assistance including managing SACLAP website 

domain and email services on a retainer basis. 

TSM Accounting and Consulting (Pty) Ltd was appointed with effect from 1 December 2018 to provide accounting 

and bookkeeping services. A resource is made available to SACLAP for eight hours a week on a retainer basis.  

In September 2020, SACLAP introduced an electronic certification system known as Privyseal after signing a 

contract with Advancement Solutions CC. This was a major milestone as it saw the end of the provision of hard 

copy certificates which had to be couriered to registered persons. 

SACLAP looks forward to a time when an electronic web-based application platform will be established to 

streamline the application and registration process as well as assist with the monitoring of the Continuing 

Professional Development requirement. With the funding constraints this remains a pipe dream. 

3. GOVERNANCE 

The sections that follow provide an overview of how SACLAP is addressing its mandates as stipulated in the Act 

(The Landscape Architectural Professions Act, Act 45 of 2000). The format of this report is in line with the CBE 

template and the Department of Public Works and Infrastructure reporting requirements. It should be noted that, 

even though the mandates require specific reporting in a specific quarter, SACLAP provides an update of each 

section every quarter. 

4. SAFETY, HEALTH AND ENVIRONMENT (SHE) (PRESENTED ANNUALLY ON THE FOURTH QUARTER) 
- AS AT 31 MARCH 2026 

4.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
No highlights in this quarter. 

Due to the financial constraints of the Council, no further activities were undertaken in this regard. 

4.2. POLICY OUTCOMES 
None to date. 

SAFETY 

Have there been reported cases of accidents that fall 

within your profession? 

YES NO 

 x 

Number of cases reported none 

Type of incidents n/a 

HEALTH 

Have there been reported cases of adverse health 

incidents on workers within your profession?  

YES NO 

 x 

Number of cases reported none 

Type of incidents n/a 

What are the ongoing activities that they undertake to 

ensure health and safety 

n/a 

ENVIRONMENT 

Have there been reported cases regarding the 

infringement of environmental legislation and 

regulations within your profession? 

YES NO 

 x 
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Number of cases reported none 

Type of incidents n/a 

What are the ongoing activities that they undertake to 

ensure compliance with environmental legislation 

n/a 

4.3. STRATEGIC ISSUES AND CHALLENGES 
Nothing to report 

 

 

5. INTERNATIONAL RECOGNITION OF PROFESSIONS (PRESENTED ANNUALLY ON THE FOURTH 
QUARTER) - AS AT 31 MARCH 2026 

5.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
Nothing further to report at this stage. 

5.2. POLICY OUTCOMES 

Are there international agreements on 
recognition of qualifications in your 
profession? 

YES NO 

X  

Name and type of agreement 
 

A Memorandum of Agreement was signed between SACLAP and 
the International Federation of Landscape Architects (IFLA) 
effective from 23 June 2025 to 23 June 2025 

5.3. STRATEGIC ISSUES AND CHALLENGES 
The MoU will promote the recognition of SACLAP accredited Landscape Architecture programmes 

and subsequently, SACLAP registration categories in IFLA member countries. 
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6. ACCREDITATION (PRESENTED ANNUALLY ON THE FOURTH QUARTER) – AS AT 31 MARCH 2026 

6.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
SACLAP did not conduct any accreditation during this quarter.  

6.2. POLICY OUTCOMES 

        (LIST INSTITUTIONS, QUALIFICATIONS AND STATUS) 
INSTITUTION LIST OF ALL BE RELATED 

PROGRAMMES/QUALIFICATIONS 

ACCREDITATION STATUS 

ACCREDITED NOT 

ACCREDITED 

REASON FOR 

NON-

ACCREDITATION 

University of Cape 

Town 

BLA Hons (1year) 
✓  

  

MLA (1 year) 
✓  

  

University of Pretoria BSc Landscape Architecture ✓    

BSc Landscape Architecture Honours ✓    

Masters Landscape Architecture 

(Professional) 

✓    

Tshwane University of 

Technology (TUT) 

Diploma: Landscape Technology 

 

✓    

Advanced Diploma: Landscape 

Technology 

✓    

Postgraduate Diploma: Landscape 

Technology 

✓    

University of South 

Africa(UNISA) 

Diploma in Ornamental Horticulture ✓    

Advanced Diploma in Ornamental and 

Landscape Horticulture 

✓    

Postgraduate Diploma in Ornamental and 

Landscape Horticulture (NQF8) 

✓    

Cape Peninsula 

University of 

Technology 

Diploma in Landscape Architecture (NQF 

6) 

✓    

Advanced Diploma in Landscape 

Construction Management (NQF 7) 

✓    
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6.3. STRATEGIC ISSUES AND CHALLENGES (PROGRAMME/QUALIFICATION PER INSTITUTION 
AND ACCREDITATION STATUS) 

Accreditation procedure or 

Criteria 

As referred to in 6.1 above. 

Composition of 

Accreditation committee 

and their names 

SACLAP does not have an Accreditation Committee; however, it has an 

Education Committee that deals with all matters relating to education. 

An Accreditation Panel is set up for each accreditation visit as and when the 

need arises and in line with the prescribed SACLAP Accreditation Procedure 

requirements. 

Number of non-compliant 

institutions and remedial 

action (including time 

frames) 

SACLAP is still in discussion with the Durban University of Technology (DUT) to 

get their programmes accredited. The challenge is the high staff turnover of the 

Head of Department over the past few years. 

6.4. STRATEGIC ISSUES AND CHALLENGES 
SACLAP holds at least two Academic Forum meeting with representatives of Academic institutions with 

accredited programmes as well as representatives of recognised voluntary associations. One meeting 

was held in this quarter on 12 February 2026. 
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7. REGISTRATION (QUARTERLY TEMPLATE) – AS AT 31 MARCH 2026 

         

  

7.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION: 
Registration Committee: 

None  

 

Registration Policy: 

Council has instituted a policy review exercise of the 2016 Registration Policy and the associated 

documents for both categories of Landscape Management and Landscape Architectural Professions. 

The review is geared towards the streamlining of the processes and to assist in ensuring that identified 

barriers to registration are removed. The key driver of this decision to ensure that the register grows 

and that the demographics of the registered persons starts changing in a quest to eventually mirror the 

demographics of the country, as reported by Statistics South Africa.  

Another motivation for reviewing the SACLAP registration Policy (2016) is to create two stand-alone 

policy documents – Assessment Policy and a Registration Policy as per the requirement of the CBE. 

The initial phase of the Policy review has begun with initial stakeholder engagement however the final 

draft policy document must still be presented to Council. 

Registration related Workshops: 

               Candidate workshops were held via ZOOM on 11 July 2025.  

New Registration Categories 

After the failed attempt to get the Department of Environment, Forestry and Fisheries (DEFF)to 

appoint SACLAP as the regulating authority for Environmental Assessment Practitioners, SACLAP has 

not pursed any other  profession or occupation to incorporate as a specified category in terms of 

section 18(1)(c). 

 

7.2. WHAT IS BEING DONE TO IMPROVE REGISTRATION? 
Despite resourcing constraints, SACLAP has prioritised registration. Sustainability of Council is based 

on getting a substantial number of registered persons.  The following initiatives are done to improve 

registration: 

• Free registration of student  

• Presentations to students in tertiary institutions 

• Annual Candidates workshop 

• Under 2% increases of Annual Fees 

 

7.3. COMPETENCY STANDARDS FOR REGISTRATION 
SACLAP has prescribed two Competency tables for the two streams – Landscape Architecture and 

Landscape Management professions. The competencies are the same for the 4 categories however 

they are weighted. 

A review of the Registration Policy is currently underway. Draft policy documents have been 

finalised after stakeholders’ engagements with the Institutions of Higher Learning. Further 

engagements will be done once the new Council is appointed and new committees are 

constituted in the next quarter. 
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7.4. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
Nothing to report at this stage. 

7.5. POLICY OUTCOMES 
Nothing to report at this stage. 

Do you have Assessment 

Procedures/Processes? 

Yes. SACLAP has 

assessment procedures 

and processes that are 

incorporated in the 

Registration policy as well 

as the special dispensation 

policy. 

A separate Assessment 

Policy document is still to 

be finalised. 

 

 

Who are the assessors? The assessors are a committee of volunteers of registered 

landscape professionals i.e. peers. The group consists of 

experienced and reputable individuals.  

 

What are the set/agreed standards? The basis for all assessments is the weighted Core 

Competency Table that has been developed and amended 

over a number of years specific to each category of 

registration.  

The candidates are well informed of the criteria and 

requirements in advance. The weighted core competency 

tables as well as the registration policies are available for 

download from the SACLAP website. 

7.6. STRATEGIC ISSUES AND CHALLENGES 
The biggest challenge is that of commitment of committee members and assessors. Meetings are 

often postponed due to non-availability of members. In addition, the assessors sometimes take very 

long finalise the assessment. 

 

Total number of Registered persons on database as of 31 MARCH 2026 

The total number of registered persons on the SACLAP database to date is 416 (297 Professionals and 119 

Candidates) as reflected in the tables below.  

The tables and graphs are structured according to the registration statistics template as provided by the CBE: 
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REGISTRATION STATISTICS – JANUARY TO MARCH 2026 
 
Table 1:      Professional Category Registration Statistics  

 

LANDSCAPE ARCHITECTURAL PROFESSIONALS 

 

 

 

 

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

211 0 3 0 0

Male 11 0 0 0 0

Female 8 0 1 0 0

Male 95 0 0 0 0

Female 89 0 1 0 1

Male 1 0 0 0 0

Female 0 0 0 0 0

Male 1 0 0 0 0

Female 6 0 1 0 0

Professional Landscape Architects

TOTALS

A
fr

ic
a
n

W
h
it
e

In
d

ia
n
/

A
s
ia

n
C

o
lo

u
re

d

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

11 0 0 0 0

Male 4 0 0 0 0

Female 0 0 0 0 0

Male 3 0 0 0 0

Female 4 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Professional Senior Landscape Architectural Technologists

W
hi

te
In

di
an

/

A
si

an
 

TOTALS

C
o

lo
ur

ed
A

fr
ic

an
 

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

17 0 0 0 0

Male 4 0 0 0 0

Female 2 0 0 0 0

Male 6 0 0 0 0

Female 5 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Professional Landscape Architectural Technologists

C
o

lo
ur

ed
A

fr
ic

an
W

hi
te

In
di

an
/

A
si

an

TOTALS
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LANDSCAPE MANAGEMENT PROFESSIONALS 

 

 

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

6 1 0 0 0

Male 2 0 0 0 0

Female 0 0 0 0 0

Male 1 1 0 0 0

Female 3 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Professional Landscape Architectural  Technicians

C
o

lo
u

re
d

TOTALS
A

fr
ic

an
W

hi
te

In
d

ia
n

/

A
si

an

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

43 1 0 0 0

Male 7 0 0 0 0

Female 2 0 0 0 0

Male 25 1 0 0 2

Female 7 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 2 0 0 0 0

Female 0 0 0 0 0

Professional Landscape Manager (C&M)

TOTALS

A
fr

ic
an

W
hi

te
In

d
ia

n
/

A
si

an
C

o
lo

u
re

d

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

1 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 1 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

In
d

ia
n

/

A
si

an

Professional Landscape Manager (C)

C
o

lo
u

re
d

TOTALS

A
fr

ic
an

W
hi

te
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Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

3 0 1 0 0

Male 1 0 1 0 0

Female 0 0 0 0 0

Male 1 0 0 0 0

Female 1 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

TOTALS
A

fr
ic

an
W

hi
te

In
d

ia
n

/

A
si

an

Professional Landscape Manager (M)

C
o

lo
u

re
d

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Professional Senior Landscape Technologists 

In
di

an
/

A
si

an

TOTALS

A
fr

ic
an

C
o

lo
ur

ed
W

hi
te

Total Registrations New Registrations Candidate Transfers Cancellations De-Registrations

4 0 1 0 0

Male 0 0 0 0 0

Female 3 0 1 0 0

Male 1 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

Professional  Landscape Technologists 

TOTALS

A
fr

ic
an

W
hi

te
In

di
an

/

A
si

an
C

o
lo

ur
ed
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Table 2: Professional Category Registration Statistics by Category and Race 

 

 

Figure 1 - Professional Category Registration Statistics by Category and Race 

 

 

 

 

African White Indian/Asian Coloured
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Table 3: Professional Category Registration Statistics By Gender and Category  

 

 

Figure 2: Professional Category Registration Statistics By Gender and Category 

 

 

Table 4: Professional Category Disability Analysis 

 

 

 

 

 

 

 

 

Male Female Total

107 104 211

7 4 11

9 8 17

3 3 6

35 9 44

1 0 1

2 1 3

0 0 0

2 2 4

Professional Landscape Manager (C)

Professional Landscape Manager (M)

Professional Senior Landscape Technologists

Professional Landscape Technologists 

Professional Landscape Manager (C&M)

Category

Professional Landscape Architects

Professional Senior Landscape Architectural Technologists

Professional Landscape Architectural Technologists

Professional Landscape Architectural Technicians

African White Indian/Asian Coloured

0 1 0 0

45 241 1 9

Disability

Living with disability 

None
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Figure 3: Professional Category Disability Analysis 

 

 

Table 5: Professional Category Registration Statistics by Race and Nationality 
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Figure 4: Professional Category Registration Statistics by Race and Nationality 
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LANDSCAPE ARCHITECTURAL CANDIDATES 

 

Table 6: Candidate Category Registration Statistics 

 

 

 

 

Total Registrations 3 Years and Less 4 - 5 Years Over 6 Years

49 39 7 3

Male 3 3 0 0

Female 7 2 1 1

Male 12 12 1 1

Female 21 17 4 1

Male 0 0 0 0

Female 2 2 0 0

Male 0 0 0 0

Female 4 3 1 0
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Male 0 0 0 0

Female 0 0 0 0

Male 4 1 1 1

Female 1 1 0 0
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Total Registrations 3 Years and Less 4 - 5 Years Over 6 Years

18 3 7 5

Male 2 1 1 0

Female 2 1 0 1

Male 6 0 2 1

Female 7 1 3 2

Male 1 0 1 1

Female 0 0 0 0

Male 0 0 0 0

Female 0 0 0 0
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Total Registrations 3 Years and Less 4 - 5 Years Over 6 Years

11 4 6 1

Male 3 0 4 0

Female 4 2 2 0

Male 1 0 0 1

Female 1 0 0 0

Male 0 0 0 0

Female 0 0 0 0

Male 1 1 0 0

Female 1 1 0 0
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W
h

it
e

In
d

ia
n

/

A
si

a
n

C
o

lo
u

re
d

TOTALS

A
fr

ic
a

n



Page 21 of 35 

 

LANDSCAPE MANAGEMENT CANDIDATES 

 

Table 7: Candidates Registration Statistics per Category and Race  

 

 

 

Total Registrations 3 Years and Less 4 - 5 Years Over 6 Years

2 1 0 0

Male 2 1 0 0

Female 0 0 0 0

Male 0 0 0 0

Female 0 0 0 0

Male 0 0 0 0

Female 0 0 0 0
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Figure 5: Candidates Registration Statistics per Category and Race 
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Male 8 4 1 0
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Table 8: Candidates Registration Statistics per Category and Gender 

 

 

Figure 6: Candidates Registration Statistics per Category and Gender 

 

Table 9: Candidate Category Disability Analysis 

 

 

 

 

Male Female Total

17 33 50

4 1 5

9 8 17

6 6 12

2 0 2

1 11 12

9 13 22

Candidate Landscape Architects

Candidate Senior Landscape Architectural Technologists

Candidate Landscape Architectural Technologists

Candidate Landscape Architectural Technicians 

Candidate Landscape Manager

Candidate Landscape Technologists

Candidate Landscape Technicians 

Category

African White Indian/Asian Coloured

0 0 0 0

55 56 3 6

Disability

Living with disability 

None
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Figure 7: Candidate Category Disability Analysis 

 

Table 10: Candidate Category Registration Statistics by Nationality and Race 

 

Figure 8: Candidate Category Registration Statistics by Nationality and Race 

 

  

African White Indian/Asian Coloured

50 54 2 5

5 2 1 0

South African (RSA)

Non-South African

Nationality
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Table 11: Annual Registration Statistics per Category (2016 to 2026) 

 

Figure 9: Annual Registration Statistics per Category trend Analysis (2016-2026) 

Professionals 

Please note that the graph as per the CBE template does not show the full picture. It goes from 2016 until 2020. Template may need to 

be reviewed. 

 

 

Professional Category 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Professional Landscape Architects
160 156 160 166 156 227 223 221 221 208 211

Professional Senior Landscape 

Architectural Technologists 0 0 1 1 4 10 12 11 11 11 11

Professional Landscape Architectural 

Technologists
15 15 16 16 15 15 16 16 16 18 17

Professional Landscape Architectural  

Technicians
3 3 3 3 2 2 3 3 5 5 6

Professional Landscape Manager (C&M)
0 16 19 26 40 47 48 48 49 42 44

Professional Landscape Manager (C)
0 0 0 2 3 3 3 2 2 1 1

Professional Landscape Manager (M)
0 5 5 5 6 5 5 4 3 3 3

Professional Senior Landscape 

Technologists
0 0 0 0 0 1 1 1 1 0 4

Professional Landscape Technologists 
0 0 0 0 1 3 3 4 4 4 0

Candidate Category 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Candidate Landscape Architects
44 46 41 52 57 35 34 36 45 50 49

Candidate Senior Landscape Architectural 

Technologists
0 0 4 4 3 2 2 2 2 5 5

Candidate Landscape Architectural 

Technologists
26 27 22 21 21 19 17 17 20 18 18

Candidate Landscape Architectural 

Technicians
3 3 3 3 2 7 10 11 12 12 11

Candidate Landscape Manager
0 0 0 0 1 1 2 2 2 2 2

Candidate Landscape Technologists
0 0 1 4 11 13 12 14 15 12 12

Candidate Landscape Technicians
0 0 3 4 14 15 16 16 15 22 22

Grand Total 251 271 304 301 306 405 407 408 423 413 416
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Figure 10: Annual Registration Statistics per Category trend Analysis (2016-2026) 

Please note that the graph as per the CBE template does not show the full picture. It goes from 2016 until 2020 

Candidates 
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Candidates 

 

 

Table 12 Professional Category Age Analysis by Race 

 

Figure 11: Professionals Age Analysis by Race 

 

 

Table 13: Candidate Category Age Analysis by Race 

 

AGE Groups African Coloured Indian White

20-29 18 1 0 29

30-39 20 6 0 78

40-49 5 0 1 70

50-59 1 1 0 45

60-69 0 0 0 17

70+ 0 0 0 0



Page 28 of 35 

 

 

 

Figure 12: Candidate Age Analysis by Race  

 

  

AGE Groups African Coloured Indian White

20-29 41 4 2 41

30-39 8 2 1 11

40-49 5 0 0 2

50-59 1 0 1 1

60-69 0 0 0 2

70+ 0 0 0 0
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1. DISCIPLINARY AND APPEALS (QUARTERLY) – AS AT 31 MARCH 2026 

1.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY 
IMPLEMENTATION 
Nothing to report at this stage. 

1.2. DISCIPLINARY AND APPEALS ACTION (TRIBUNALS) 

COMPLAINTS 

Number of 

Complaints received 

and their nature 

Completed What is the average time from 

date of lodgement to date of 

finalisation? 

In-

progress 

0 0  0 

Number of 

complaints 

withdrawn 

0  

Complaints finalised 

within stipulated 

time 

0  

APPEALS 

Number of appeals 

received and their 

nature 

0 
 

0 

   

Appeals finalised 

within stipulated 

time period 

N/A 

Number of appeals 

withdrawn 

N/A 

Disciplinary and 

Appeals procedure 

N/A 

Composition of the 

committee 

No specific committee has been put in place for the disciplinary and 

appeals in terms of misconduct as no such processes are required at this 

stage.  

The Registration Committee is overseeing the registration appeals and 

appoints an individual or an independent review panel on an ad hoc basis. 

1.3. STRATEGIC ISSUES AND CHALLENGES 
None   
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1. DISCIPLINARY AND APPEALS (QUARTERLY) – AS AT 31 MARCH 2026 

1.1. HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY 
IMPLEMENTATION 
Nothing to report at this stage. 

1.2. DISCIPLINARY AND APPEALS ACTION (TRIBUNALS) 

COMPLAINTS 

Number of 

Complaints received 

and their nature 

Completed What is the average time from 

date of lodgement to date of 

finalisation? 

In-

progress 

0 0  0 

Number of 

complaints 

withdrawn 

0  

Complaints finalised 

within stipulated 

time 

0  

APPEALS 

Number of appeals 

received and their 

nature 

0 
 

0 

   

Appeals finalised 

within stipulated 

time period 

N/A 

Number of appeals 

withdrawn 

N/A 

Disciplinary and 

Appeals procedure 

N/A 

Composition of the 

committee 

No specific committee has been put in place for the disciplinary and 

appeals in terms of misconduct as no such processes are required at this 

stage.  

The Registration Committee is overseeing the registration appeals and 

appoints an individual or an independent review panel on an ad hoc basis. 

1.3. STRATEGIC ISSUES AND CHALLENGES 
None   
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2. RECOGNITION OF VOLUNTARY ASSOCIATIONS (VA)(ANNUALLY ON THE FIRST QUARTER)– AS AT 
31 MARCH 2026 

 9.1 HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
Nothing to report. 

 9.2 POLICY OUTCOMES 

Number of Voluntary Associations recognised 4 

Number of Voluntary Associations not recognised 0 

 

9.3    STRATEGIC ISSUES AND CHALLENGES 
The first Voluntary associations forum was held on 26 August 2025. It was resolved that meetings would be 

held every half year to discuss matters of mutual importance. It is hoped that this will help cement the 

relationship between SACLAP and the recognised voluntary associations. 

ILASA applied for renewal of their recognition in November 2025. The recognition lapsed in August 2023. 

The evaluation and assessment was been finalised during the quarter. 

SACLAP will continue to engage with the potential VAs to finalise the recognition in terms of the provision of 

Section 25 of the Act. 

SACLAP is planning to sign MoUs with these and other VA-s in order to formalise the relationship and to get 

assistance with SACLAP programmes on growth, transformation and sustainability. 

Concerted efforts need to be made to bring about meaningful growth and transformation 

 

 

3. CONTINUING PROFESSIONAL DEVELOPMENT (CPD) FINANCIAL YEAR – AS AT 31 MARCH 2026 

10.1 HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
None  

10.2 POLICY OUTCOMES 

Percentage of registered 
professionals that comply with CPD 
requirements (in terms of the original 
submissions and cut off dates) 
 

The percentage compliance cannot be determined as the committee 

does a random sample of the Registered Professionals submissions. 

However, from the samples taken the compliance is about 75% 

SACLAP interprets comply to mean that the CPD was received and 

completed to a level of accuracy where it could be reviewed. 100% 

relates to individuals that were due for a full five (5) year cycle review. 

More than 80% of the registered persons complied with the 

requirement for renewal of registration. The 5-year registration cycle 

was renewed in August 2025. 

How does Professional Council deal 
with professional who do not comply? 

To date all have complied although leniency was given if there was a 

delay in terms of the submission date. 

In addition, some professionals are given an extension of an extra year 

to accumulate their points so as not to jeopardise their ability of 

retaining their professional registration status as per policy. 
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Is the CPD policy mandatory or 
Voluntary? 

Mandatory, as it is part of the 5-year cycle linked to professional 

registration renewal. 

What is CPD being used for? It is used as a mechanism to determine eligibility for the renewal of 

registration after a five-year cycle. 

Monitoring and Implementation 
challenges 

None  

9.3 STRATEGIC ISSUES AND CHALLENGES 
SACLAP needs to broaden the scope of activities to be more inclusive. 

The CPD Policy is currently under review. 

 

 

 

4. PROFESSIONAL GUIDELINE FEES (ANNUALLY ON THE FIRST QUARTER) AS AT 31 MARCH 2026 

11.1 HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
Nothing to report. 

Status quo remains as at end of the 2024/2025 financial year.  

SACLAP is not able to fulfil its mandate. Section 34(2) of the Act requires that Council must annually, 

after consultation with the voluntary associations, determine guideline professional fees and publish 

them in the Government gazette.  

The newly congregated Professional Practice Committee has resolved to work on a new framework for 

the guideline fees as one of their objectives in this term of office. 

11.2 STRATEGIC ISSUES AND CHALLENGES 
Registered Professionals and members of the public expect SACLAP to publish guidelines in 

accordance with the provisions of Section 34 of the Landscape Architectural Profession Act.  

The biggest challenge is that SACLAP, unlike other sister Councils, does not have the financial 

resources to challenge the Competition Commission should they be charged. 

11.3 WHAT IS THE BASIS OF CALCULATION OF FEES? 
The previously gazetted guideline (2013) provided for both cost of the project (Contract Sum) and 

time-based rates 

11.4 WHAT IS THE RATE OF ESCALATION OF PROPOSED FEES? 
The norm is to escalate using the CPI based on the publication from the Central Statistical Office. 

11.5 WHAT ARE THE ESCALATION FACTORS? 
The Council has not gazetted guideline professional fees since April 2013.  

11.6 WHAT IS THE COST RANGE FOR THE YEAR? 
 Currently unknown. 
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5. RECOGNITION OF NEW CATEGORIES – AS AT 31 MARCH 2026 

12.1 HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
 

Nothing to report. 

 

12.2 POLICY OUTCOMES 

Are there new categories that need 

recognition? 

N/A  

 

Name and type of categories None at this stage. 

12.3 STRATEGIC ISSUES AND CHALLENGES 
None at this stage. 

 

6. IDENTIFICATION OF WORK IN LINE WITH THE COMPETITION ACT – AS AT 31 MARCH 2026 

 

13.1   HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
No new highlights since the previous financial year. 

13.2   POLICY OUTCOMES 

NONE. 

13.3   STRATEGIC ISSUES AND CHALLENGES 

  

 

 

7. STANDARD GENERATING BODY – AS AT 31 MARCH 2026 

14.1 HIGHLIGHTS/ACHIEVEMENTS/IMPORTANT MILESTONES IN POLICY IMPLEMENTATION 
From previous reporting, all the levels have not been completed. SALI have published a 

standards document for the Landscape Contractors. 

This document can also be used by Landscape Architects for specifications. 

14.2 POLICY OUTCOMES 

14.3 STRATEGIC ISSUES AND CHALLENGES 

14.4 THE STATUS OF OUTCOMES 

Qualifications Title NQF Level Credits NQF Status SGB status 

Will complete this in more 

detail when the information 

becomes available. 

  E.g. whole 

qualification 

registered or not 

submitted yet 
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8. CONCLUSION 

 

The financial situation of SACLAP continues to be a major constraint in the effective implementation of the 

mandate. Drastic austerity measures are being applied in the day to day running of SACLAP.  Projects, 

Programmes, and Initiatives cannot be carried out without the necessary resources. Staff conditions of 

service are not favourable. The subsidised medical aid had to be cancelled. Salaries are not paid monthly 

especially after the second quarter of the financial year. Payment of service providers is erratic; this has 

resulted in several incidents of suspension of services. The situation is dire. 

SACLAP continues to reach out to the DPWI and the CBE to request financial assistance as Council 

continues to commit to accelerating growth and transformation of the profession to meet the mandate as 

espoused by the Landscape Architectural Professions Act, Act no 45.  

Notwithstanding the challenges SACLAP is faced with, staff remain resolute, optimistic, determined, and 

ready to ensure the success of the mission at hand for the sake of the protection of the South African 

public and the environment as well as the recognition of the value add of the profession within the Built 

Environment.  


